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To: All Part-Time, Temporary or Seasonal Employees

From: Marianne E. Davis

IMPLEMENTATION OF THE OBRA ACT OF 1990
Effective January 1, 1992

On December 9, 1991, the Natick Board of Selectmen voted to provide all part-time, temporary
and seasonal employees with a “meaningful retirement plan” per requirements of the Federal
Government effective January 1, 192. The vehicle the Selectmen chose was to place these
employees in a Deferred Compensation 457 Plan. This plan is in lieu of social security.

All OBRA employees’ withholdings will be invested with the Prudential Insurance Company.
The Prudential Insurance offers a guaranteed interest account which means the company will
guarantee the interest earned on the employees contributions.

The rate of minimum contributions made by the employee per pay periods is 7.5%. You may
contribute a greater amount up to a maximum of 25% per pay period. Although the Town of
Natick is required by law to make this deduction from your paycheck, the money is still yours
and will be invested on your behalf by the plan administrator.

Our plan administrator is Benefits Corporation/Great-West Retirement Services www.gwrs.com
and our Natick representative is Rob Young at 1-800-596-3384 ext. 77978 or
robert.young@gwrs.com . Upon termination of your employment with the Town of Natick, you
may also request a refund through the company.

This Deferred Compensation 457 Plan is mandatory and the attached enrollment form must be
completed and returned to Human Resources.
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